FY 2026

ur mission 1s to drive positive change for
our island, strengthen our community,
preserve our culture, and ensuring a brighter
future for generations to come. We strive to
work closely with the Municipality of Rota to
promote the welfare of our people and protect
our environment.,

20™ Rota Municipal Council
Citizen Centric Report

20th RMC Members

Chairman
Jonowvan H. Lizama

Vice Chairwoman
Sandra M. Masga

Secretary
Tillie C. Taimanao

20th RMC Staff

Administrative Officer
Lou Valentine C. Rosario

Administrative Assistant
Cera Zaida T. Atalig

Payroll Clerk Personnel
Beata S. Songao

Community Service Field Supervisor
Bredley A. Atalig

Community Worker
Galen Wayne T. Crisostomo

Community Worker
Dannuell P. Rangamar
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@ Wages & Salaries
$77,159.36

@ Official Representation
$2,231.67

@ Travel
$21,635.75

Other Expenses
$250.00

Fuel & Lubricant
$9,175.00

Public Auditor
$1,464.45

Holiday Pay
$6,534.83

FICA
$5,189.25

Medicare
$1,213.47



PRIORITIES:

Continue to maintain services to the people of Rota such as providing
support to community programs, public school programs, continue support
for our Man Amko’ and the support of small businesses and cultural artists
on the island.

Continue to promote youth and cultural productivity to shape our children to
be productive citizens of our community.

Continue to support Mayor Hocog with STY Sinlaku and STY Bavi Relief
and recovery efforts

To highlight additional staff to help reduce the unemployment rate on Rota.
This will in turn provide support to their families and help stir our local
economy.

CHALLENGES:

Lack of Personnel — The Municipal Council needs additional manpower to
support our mission in providing support for our community.

Lack of Equipment — The office requires additional vehicles and operational
equipment to effectively carry out field projects and beautification activities.
Many existing units are outdated, non-functional, or have been damaged due
to wear and tear, harsh weather conditions, or natural causes. This shortage
and deterioration of equipment hinder the office’s ability to maintain project
efficiency, meet timelines, and deliver consistent service quality to the
community.

Austerity Measures - While the measures aim to achieve fiscal stability, this
poses ongoing challenges to efficiency, equity, and the government’s ability
to meet community needs effectively.

Super Typhoon Sinlaku & Bavi - Due to damages caused by back to back
super typhoons, RMC office was without electricity & water, therefore office
operations were put on hold until the building was provided with FEMA
generators to support daily operations.



